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mg Manager’s Comments

On behalf of Village Council and Staff, |
am pleased to present the 2022 Annual
Report for the Village of Granville. This
report provides residents both key
functional and financial information on
our municipal operations, as well as our
major accomplishments and initiatives
over the past year.

The year 2022 began with news of Intel’s planned investment
of more than $20 billion in the construction of two microchip
factories in Licking County. This is perhaps the largest eco-
nomic development effort ever in the State of Ohio and will
bring significant growth to our region. With growth comes
change and we welcome the opportunity to responsibly
shape the future of our community for the next generation.

While Intel underpinned most major decisions and planning
efforts in 2022, we still succeeded in our core mission to pro-
vide the Granville community with premier local government
services that meet the needs of its citizens. Much of this suc-
cess came with the help of civic participation from our resi-
dents, effective Village Council leadership, and insight from
our valued community partners.

My thanks to you all...

tHord Roehlor
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Village Council

Melissa Hartfield, Mayor
Jeremy Johnson, Vice Mayor
Phill Demarest - Rob Montgomery - Laura Mickelson
Aaron Olbur - Kim Keethler Ball

Village Council serves as the legislative and policy-making body of
Granville. Village Council takes a leadership role to interpret the
wishes of the community and provides for the general welfare of the
Village through programs, services, and activities.

In 1964, the Village of Granville adopted a municipal charter with a
Council/Manager form of government. The Village Council consists of
seven elected members at large, serving four-year terms. The posi-
tions of Mayor and Vice Mayor are chosen through nomination and
election by a majority of Council. The Mayor serves as the official and
ceremonial head of the municipality, presiding over meetings of Coun-
cil and exercising judicial powers. The Council appoints a Village Man-
ager to oversee the daily operations of the Village.

Appointed Positions

Village Manager
Herb Koehler

Clerk of Council/Executive Assistant
Autumn Klein

Chief of Police
William Caskey

Village Law Director
William Mattes, Dinsmore & Schohl, LLP

www.granville.oh.us
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Boards and Commissions

Board of Zoning Appeals

Jeff Gill
Neal Zimmers
Larry Burge
Kenneth Kemper
Drew Menzer

The Zoning Board is responsible for the
review and approval of variance and
conditional use requests within the Vil-
lage.

Planning Commission

Jack Burriss
Craig Potaracke
Sarah King
Rod Osbourne
Bill Habig
Laura Mickelson ex-officio
Jeremy King ex-officio

The Planning Commission is responsible
for the review and approval of rezoning
requests, subdivision development, site

and architectural plan review.

Bryn Du Commission

Joe Hickman
Keith Myers
Reed Fraley
Don Gibson
Candi Moore
Stewart Dyke
Jurgen Pape

Phil Demarest ex-officio

The Bryn Du Commission is responsible for managing the
everyday operations of the Bryn Du Mansion, implementing
the development plan, and planning for the future of the
property

Granville Arts Commission

Tree & Landscape
Commission

Jurgen Pape
Angels Katona
Laura MacKenzie-Crane
Mickey Smith
Marilyn Sundin
Lois Foreman-Wernet

Billie Zimmers

Kyle Morgan

Jeff Watkins

Kim Keethler Ball ex-officio

Union Cemetery Board

Don Hostetter
Lynne Kishler
Dick Mortensen
Don Pheneger
Linda Reynolds
Rob Montgomery ex-officio

Kevin Bennett
Lyn Boone
Rob Montgomery

The Board oversees the running of

the Old Colony Burying Ground as

the cemetery is managed by both

Granville Township and Village of
Granville

Tree & Landscape is respon-
sible for reviewing land-
scape development plans,
directing the planting of
trees in the Village, the Ar-
bor Day celebration, and the
Tree City USA program

The commission is a communi-
ty based organization dedicated
to the enhancement of cultural
arts, community character, and
community interaction.




Finance Report

The Finance Department is responsible for maintaining the Village's financial as-
sets and investments. It oversees and coordinates cash and debt management,
budget, purchasing, accounting, auditing and reporting, revenue administration,

billing and collections, employee payroll, and human resource services. The Vil-
lage of Granville is committed to fiscal accountability and transparency with its
budgetary and financial information. Granville's Annual Financial Statements are
audited bi-annually in accordance with the Ohio Revised Code. You can find the
Village of Granville budget and current audit report on the Village website.

How are the Village's tax dollars spent?
2022 General Fund Expenses By Category:
Salaries & Wages $2,108.,054
Benefits $1.009.182
Contractual Services §748.791
Supplies & Materials $138.414
Capital Outlay $595.214
Debt Service $6,175
Transfers $1,372,445
Refunds $158.428
TOTAL GENERAIL FUND EXPENSES $6.136.703
2022 GENERAL FUND EXPENSES
$6,136,703
Refunds
3%

Transfers

22%
Salaries & Wages
34%

Supplies &
Materials

2% ]
Benefits

17%
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2022 General Fund Expenses By Department

2022 General Fund Expenses by Department
$6,136,703

Street Lighting
1%

County Health
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Sidewalks
0%
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2022 General Fund Expenses By Department:

Police

Street Lighting

County Health

Community Services
Business Development
Street Construction

Street Maint. & Repair
Storm Sewers

Sidewalks

Administration

Legislative

Mayors Court

Income Tax

Lands & Buildings

Boards & Commissions
County Auditor & Treasurer
Law

TOTAL GENERAL FUND EXPENSES

$1,845,710.00
$32,662.00
$24.661.00
$143.746.00
$19,000.00
$522,120.00
$835,242.00
$23,356.00
$21,784.00
$473,131.00
$31.473.00
$127.,029.00
$251.813.00
$1,364.405.00
$313.466.00
$31,715.00
$75,390.00
$6.136.703.00
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Revenue Sources

Where Does Village General Fund
Revenue Come From?

Where does the Village's General Fund Revenne Come From?

Income Tax 54,978,872
Property Tax $529,739
Interest Income 548,755
Miscellaneous Income $112.17715
Local Government Fund 5156,576
Mayor's Court Fines $113.009
Zoning Permits & Fees $49.366
Hotel/Motel Tax $23,074
Liquor Permits $17.416
TOTAL GENERAL FUND REVENUE 56,028,982

2022 General Fund Revenue
$6,028,982

M Income Tax

M Property Tax

W Property Tax 9%

Interest Income 1%

Interest Income
Series 1 Point "Income Tax"
Value: $4,978,872 (83%) s | cal Government
m Miscellaneous _
Income i Miscellaneous Fund 3%
Income Tax 82% i

M Local Government - B 2
== Mayor's Court Fines
Fund .

Mayor's Court
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RN 71inz Permits &
M Zoning Permits & N Fees 1%
Fees b . SEBOCGOH
A Hotel/Motel Tax 0%
T ——

H Hotel/Motel Tax
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Income Tax Report

Income tax represents the largest source of revenue for the Village of Granville at approxi-
mately 76% of the general fund. Residents benefit from a beautiful treescaped community,
efficient snow removal, police services, streets, street lighting, monthly brush pick-up ser-
vices, and the clean-up/fix-up program through our refuse pick-up. Residents support the
cost of these services mainly through their income tax.

The purpose of the income tax is to provide funds for general municipal operations and gov-
ernmental services such as police, street maintenance, administration, capital improvements,
and community service.

The 1.5% income tax was implemented in 1969 and is assessed on all salaries, wages, com-
missions, and other compensation earned by residents. Those employed within the Village
limits are subject to the municipal income tax. All residents living in the Village and the busi-
nesses located within the Village are required to register with the tax department.

2022 By Month

$292,949.67 $307,015.68 $445,008.62

$480,993.24

$297,680.54

$384,397.62

Tax Collected in 2022:

$4,978,872.25

$321,594.89
$349,126.35

5]l 52 w3 md 85 w6 07 w8 09 w10 w1l w12

Year To Date Receipts
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SE000.000 $3,774,637
$2,283,406
$3,175,619 53,193,768
3,030,017

3,000,000
$2,000,000
$1,000,000
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Planning & Development Department

2022 was a year of transition and excitement for the Planning and Development
Department. The year began with the historic Intel announcement, placing Licking
County in the center of future development. Being only 15 minutes from the pro-
posed site, Granville suddenly found itself on the forefront of the development
landscape. The excitement continues into 2023, with projects on the horizon.

This report covers the happenings within the Department of Planning & Develop-
ment, as well as general goings-on within the Village. Despite the dual pressures
of historic development and economic uncertainty, the Village of Granville
emerged from 2022 stronger than ever. In this report, you will find data relating
to the number of permits the department processed and approved, as well as a
report on the status of those permits submitted in 2022. Data on new homes,
subdivisions, and businesses are also included.

The Department of Planning & Development is always available to assist the pub-
lic. | encourage you to reach out to myself, or any of our outstanding staff, if you
ever have any questions or concerns regarding planning, zoning, development, or
anything about how the Village is built and functions.

/Q L

Darryll W. Wolnik, AICP — Director of Planning & Development
dwolnik@granville.oh.us 740-587-5202

Deb Yost, ASLA — Long Range Planner dwalkeryost@granville.oh.us
740-587-5243

Jennifer Rubal — Zoning Administrator jrubal(@granville.oh.us
740-587-3997

= |

David Dudgeon — Zoning Inspector ddudgeon(@granville.oh.us
740-587-5206

STAFFING & ORGANIZATION

The department came into 2022 as the Planning Department, and emerged in-
to 2023 reimagined as the Planning and Development Department. So, what
changed? Previously, the department was solely focused on planning and

zoning, neglecting to handle economic and community development tasks. As
part of the evolution of the department, and to bring it into line with other mu-
nicipalities, development was made a significant goal of the department,
alongside traditional planning and zoning. The new department handles not
just its previous tasks, but also new tasks relating to business development,
economic growth and sustainability, and community outreach.
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Planning & Development Department

2023 PROJECTS
In January, the Village embarked upon an update to the 2012 Comprehensive Plan. Stakeholders
from the Village, the Township, Granville Schools, Granville Recreation District, the Granville
Chamber of Commerce, and Denison University came together to review and update goals to
guide the Granville area into the future. Planning & Development staff developed a survey that
would capture thoughts and sentiments of residents and visitors alike. Distributed electronical-
ly, the survey was able to obtain engagement from over 900 residents and visitors. To better
understand the results, students from Denison University's data analytics program analyzed the
survey and presented the results. Their expertise and input were an invaluable part of the
Comprehensive Plan update.

Planning and Development staff also undertook the 2022 Downtown Granville Parking Study.
Staff wanted to understand the basis and voracity of parking complaints for the downtown area,
while gathering data for analysis for future land uses. Real-time parking data was collected
over the course of two months, during the day and on evenings and weekends. The data was
processed and presented in a draft study. As part of the parking study, an ad hoc parking com-
mittee was established. Their mission was to analyze the results, identify problems, and pre-
sent solutions. The committee’s work continues into early 2023.

PERMITTING AND PROJECTS

The Village of Granville has four subdivisions under active construction. These four subdivi-
sions represent the most significant ongoing development in the Village. There are 69 total
lots within these subdivisions, though they are in various stages of development. Figure 1
shows their locations within the Village, while Table 2 shows information pertaining to num-
ber of lots, average size of lots, and number of lots completed.

Figure 1: Location of Subdivisions in Granville

Table 2: Subdivisions in Granville

Name Total Lots/Units | Lots Completed Average Lot Size
Village Roots 9 5 14,113 Square Feet
Terra Nova 4 1 31,472 Square Feet
Glenshire 30 0 13,155 Square Feet
Courtyards at Cherry Valley 26 2 N/A
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Planning & Development Department

2022 PERMIT APPLICATIONS
Despite the attention given to subdivisions in the realm of planning, the bulk of the day-to-
day work for the department comes from zoning permits. 229 permits were processed in
2022, with 207 being approved. Those remaining permits were either withdrawn, or are still
in review. Table 2 below outlines the number and type of permits processed by the Planning
& Development Department in 2022. As can be seen, zoning permits accounted for the bulk
of work done. Zoning permits cover items such as roof replacements, accessory buildings,
and home additions.

2022 Applications, by Type

Zoning W/ Site Development Plan 1 1
ZONing | —— ] 3 ]
Variance mm 17
Subdivision Development m 3
Sign I S
Short-Term Rental (STR) 1 1
Right of Way S 19
Outside of Village m 3
Home Occupation 1 1
Demolition 1 1
Certificate of Occupancy m—m 14

[0} 20 40 60 80 100 120 140

2022 Permits, by Status

Under
Review
Approved, Payment Required Abandoned/Withdrawn Rejected Revisions required
W Pending Meeting M Approved, Payment Required B Approved, in Appeal Period
Under Construction B Abandoned/Withdrawn B Rejected
M Revisions required B Under Review
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Highlights of 2022

Licking County Community Center moves to the Bryn
Du property for all programs

Total Barn Restoration project is officially underway!
BRYN DU Community events like Bryn Du Art Show, Garden Club
Daffodil Show, Taste of Granville, and Polo on the Great

MANSION

Lawn bring thousands to the Bryn Du Campus

For more than a century, the historic Bryn Du Mansion has dominated the landscape as a
52-acre estate in the charming Village of Granville. The mansion’s colorful history and the
history of the families that have lived there, add to the rich environment and unique facilities.
The Federal-style sandstone mansion, circa 1905, features hand-crafted wood paneling detail
in the west and east wings and formal dining room. The large outdoor patios, quiet terraced
garden areas, and rolling wooded hills weave around the many and varied buildings of the
estate providing perfect fresh-air spaces for social gatherings, art classes or any func-
tion. The Mansion, Field House, Barn, Art Center, Carriage House and Artist-in-Residence fa-
cility have all seen renovations over the last decade making a truly extraordinary community
asset.

The property is managed by a commission established by the Village of Granville. The Bryn Du
estate is a long-term asset to the community that provides a place for cultural, recreational,
and educational activities for people of all ages. The Bryn Du Commission’s mission of histor-
ic preservation and program development will contribute to the vitality and quality of life of

the Granville community.
www.bryndu.com
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2022 was a challenging year, but a rewarding one. | was very
pleased that our crime went down, while at the same time our
number of self-initiated calls went up. This has helped to demon-
strate that our service-oriented philosophy, along with the officers’
proactive approach to patrol, has resulted in better service to our
residents and visitors. Our officers received a tremendous num-
ber of compliments by phone, email, and letter, all occurring dur-
ing a time when law enforcement of any type have normally re-
ceived only negative feedback. | appreciate all feedback, but the
compliments thanking my dispatchers and officers are special.

| credit this, not only to our employee’s work ethic, but to the people who live and work in this
community. We are exceptionally fortunate to work in a place where such a positive attitude
can be found among the residents. For your support, |, and my supervisors and officers, thank
you. If you have any concerns related to public safety, or if you need assistance in finding help
in any other area, please feel free to reach out to us at any time. Our main number is (740)
587-1234, and our office is staffed 24 hours a day.

To view the complete annual report follow this link 2022 GPD Annual Report.

Some new faces you might have seen around town!

(L-R) Officer Andy Kuhnash; Officer Sarah Pope; Officer Andres Monsalve; Officer Brent Mull

We felt it was important to qualify the “new” in the title, as a few of these people have been
around Granville for a while. Sarah Pope has been a part-time officer, but was hired full time
in 2022. Similarly, Andy Kuhnash has served Granville Township as a firefighter for over a
decade prior to joining GPD as a part-time officer. Finally, Brent Mull has been a resident for
years, prior to joining GPD as a reserve officer.



file:///U:/Annual Reports/2022 Annual Report/2022 GPD Annual Report.pdf

Police Department Training

|

| All officers completed the Ohio Peace Officers Training Commission’s 24 hours of
continuing professional training (CPT) which included classes in diversity, inclusion,

| equity and response to domestic violence.
Officer Kaffenbarger completed ALICE instructor training.
Lieutenant Wilson, Lieutenant Marietta and Officer Nicodem completed the Bomb
Threat Management webinar.
All officers received training in report writing as part of our annual in-service.

| Chief Caskey, Lieutenant Wilson and Sergeant Halbakken attended the U.S.S, NTAC
seminar and debriefing.

| Lieutenant Marietta attended Evidence-based Prosecution with the Licking County
Prosecutor’s Office.

| Officer Newlun attended Field Training Officer at OPOTA.
Officer Kaffenbarger attended SORAT (Single Officer Response to Active Threats).
Officer Monsalve attended the CIT-refresher course with Behavioral Health Partners.
Lieutenant Wilson and Officer Newlun attended Background Investigations.
Officer King attended Advanced Patrol Rifle training.

| Sergeant Costa attended the Active Shooter Preparedness webinar.
Officer Sarah Pope attended ARIDE.

| Officer Josh Pate attended precision rifle training.
Officer Newlun attended Defensive Tactics Instructor.
Sergeant Dailey and Officer Nicodem attended the National K-9 Officers Conference in
Nashville, TN.
All officers completed the yearly pistol, shotgun and rifle qualifications.

| All officers attended the use of force legal update with the Village Law Director.

| All officers attended the legal update with the Village Law Director.

|
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Service Department

AARR AR AR AR AR AR R
TREE MAINTENANCE

Tree maintenance, removal, and planting of new trees are another area in which
much progress was made in 2022. The Service Department has been performing all
tree maintenance and removals in-house. Prior to 1989, this function was contracted
out to the private sector.

Performing tree maintenance and removals within the Service Department has re-
sulted in more work being done and GSD response time to dangerous situations has
decreased dramatically.

In 2022, the Tree and Landscape Commission oversaw the planting of 25 trees totaling
$9,355.00 to ensure that these trees remain in excellent condition, Granville’s Tree
and Landscape Commission contracts to the private sector to provide appropriate
training, pruning, fertilization and other maintenance as necessary.

Service Department and Tree and Landscape Commission efforts since 1991 landed
Granville “Tree City USA” recognition by the National Arbor Day Foundation. Tree City
USA is recognition for communities effectively managing their tree resources.

During 2022, the Granville Service Department devoted 1765 hours to tree mainte-
nance and removals. This figure includes trimming low hanging limbs away from
signs, sidewalks, walk paths and park areas. GSD trimmed and removed deadwood in
529 trees with an additional 54 removed and stumps ground due to age, decay, unsafe
conditions.

MONTHLY BRUSH PICKUP

In 2022, 731 personnel hours were devoted to monthly brush pickup and storm clean
up chipping 44 loads. Comparatively, 2021 resulted in 682 personnel hours chipping
40 loads.

LEAF PICKUP

Toward the end of October, 2021, the annual leaf pick-up program began running ap-
proximately 10-12 weeks requiring 1,081, hours and dumping 168 loads of leaves
(approximately 2,520 cubic yards). Comparatively, in 2021, 1,331 hours and 174 loads of
leaves were disposed.

GROUNDS MAINTENANCE

The Village of Granville currently maintains approximately 101.28 acres of land that
requires trimming and mowing. In addition, hardwood mulch is installed semi-
annually to tree pits in the downtown area and islands along West Broadway. In 2022,
the Village contracted out 80 acres and the Granville Service department employees
mows and trims selected right away.

AARR AR AR R AR
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Service Department

STREET MAINTENANCE

All pavements require maintenance due to the loads and stresses of nature. Natural stresses
caused by moisture and temperature changes can cause fatigue on pavements. Repairing
cracks and other surface breaks routinely help prevent serious defects. It is cost effective if
minor defects are corrected quickly and pavement sealed routinely to protect against intrusion
of water and deterioration.

Cold patch is used during the fall and winter months to fill potholes when freezing, thawing cy-
cles occur, and when manufacturers discontinue production of hot asphalt. 13.5 tons of cold-
patch was applied to streets in the Village requiring 212 personnel hours. Comparatively, in 2021,
2 tons of cold patch was applied requiring 3 personnel hours.

GSD also provides crack sealing. In 2022, 2,385 pounds of material were applied on miscellane-
ous streets and areas of the walk path along Newark Granville Road. Crack seal material cost
total=52,048.

SIDEWALK REPAIRS

The Service Department makes repairs and replacement to sidewalks that maybe damaged by a
trees that are in the village right of way and install concrete pads for memorial benches. In 2022
Village crews pours approximately 40 cubic yards. 591 Personnel hours devoted to removing,
forming and pouring new sidewalks along with grading and seed and strawing areas.

BRICK REPLACEMENT

Service Department made annual downtown crosswalk brick repairs and N. Main St. brick re-
placement. This consisted of removing old brick and adding material to level areas for safe
walking and driving. 133 Personnel hours devoted with miscellaneous materials.

SNOW AND ICE CONTROL

Snow and ice control are an annual operation that varies in cost each year, according to the
weather. In the mid 80’s, the Village used liquid salt brine and had two trucks on the road to
treat 15 road miles. It took approximately 4 1/2 to 5 hours to apply one coat of brine to Village
roads. In 1989, the Village converted from using liquid salt-water brine to rock salt and our road
miles increased to twenty-one because of the east Granville annexation. Since then, due to vari-
ous annexations, subdivision developments, Granville Village currently maintains approximately
twenty-seven road miles.

In 2021, 434 tons of salt was applied to Village roads requiring 572 personnel hours. Compara-
tively, in 2021, 424 tons of salt was applied to Village roads requiring 572 personnel hours. These
hours include overtime, periodic inspections and clean-up of sidewalks facilities and vehicles.




Service Department

Ongoing road, water, storm and sanitary sewer capital improvement projects continued in
2022. Listed below are the capital improvements that where performed.

PROJECT CONTRACTOR CAPITAL IMPROVEMENT

Mill and pave with all
E. College Shelly Co. manhole, and water box-
es adjusted

Mill and pave with all
Glyn Tawel Dr. Shelly Co. manhole, and water box-
es adjusted

Colomen Gwen, Carreg Mill and pave with all
Cain, Gwennol Ln. with Shelly Co. manhole, and water box-
ADA ramps installed es adjusted

TOTAL $481,627.07

EQUIPMENT MANAGEMENT

Equipment Services is responsible for maintaining all Villages owned vehicles and equipment.
Parts inventorying, inspections, scheduling and recording preventative and normal maintenance
and analyzing equipment costs are also a function of this division. The Village currently staffed
with one full-time Mechanic. Currently, the Village operates and maintains over Seventy-five vehi-
cles and equipment as well as many other smaller pieces of equipment, due to a heavy workload
of vehicle maintenance the past few years an additional employee when possible has assisted the
mechanic. 2022 personnel hours were devoted to equipment management processing approxi-
mately 250 work orders relating to emergencies, preventative and scheduled maintenance. Listed
below are departments within the Village and humber of work orders completed in 2022:

WORK ORDERS
COMPLETED 2022
Police Department 76

DEPARTMENT

Service Department 132
Water Department 22

Waste Water Department 20
TOTAL WORK ORDERS
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The Village's goal is to provide our customers with safe water, both chemically and bacterio-
logically for all domestic purposes. Granville’s water treatment plant has been in continuous
service since 1969. The design flow of the Treatment Plant is two (2) million gallons per day.
Current daily and peak demand continue to be satisfactorily met. In 2022, the average daily
pumpage was 0.761 MGD, the peak flow was 1.04 MGD and the minimum flow was 0.510 MGD.
The total flow for the year was 278.86 MG. The treatment process consists of treating ground
water with aeration, addition of hydrated lime (for softening), coagulation, flocculation, sedi-
mentation, recarbonation (with carbon dioxide), filtration, chlorination (with sodium hypo-
chlorite solution), and fluoridation (with hydrofluorosilicic acid) which produces a high quality
drinking water that complies with all present Ohio E.P.A. standards for Public Drinking Water
Supplies. The plant serves about five thousand six hundred (5600) customers through one
thousand six hundred and ninety (1690) service connections, and supplies water to Denison
University, Owens Corning Technical Center, Kendal at Granville, Middleton Senior Care Facil-
ity, and the Village of Alexandria. The 2022 Consumer Confidence Report will be delivered to
all Granville water customers before July 1, 2023 as required by law. The Consumer Confi-
dence Report, required by the 1996 Safe Drinking Water Act Amendments, must provide infor-
mation on the quality of your drinking water. Included in the CCR is water source, general
health information, water quality test results, how to participate in decisions concerning your
drinking water, and water system contacts.

The water distribution system consists of thirty-three (33) miles of water mains of various
sizes (from 4" to 16”), four hundred and ten(410) fire hydrants, two (2) water storage tanks
with a capacity of 750,000 gallons of water, and three (3) water booster stations. Water loss
ratio, comparing water production to metered consumption showed an unaccounted for water
percentage of about 30%.

Other Items of Interest in 2022:

All fire hydrants were flushed as per normal schedule.

1645 dry tons of waste lime sludge was removed directly from the concrete sludge la-
goons at the treatment plant and hauled to farmers fields for land application to improve
soil quality.




Water Department

The Water Department was hard at work last year, effecting the following improvements or
repairs in 2022:

Conducted a Village-wide leak survey. As a result, one major water main break was locat-
ed and repaired. A second main break was reported by customers and repaired.

Twelve %" water service line leaks were located and repaired.

The Village changed its policy concerning new and replacement water meters. Beginning in
2020, all new and replacement water meters will be the pit type meter, installed outside,
rather inside the customers building. Seventeen water meter pits were installed through-
out the Village.

The original control panels at two booster stations were replaced along with two variable
speed pumps.

The 250,000 gallon water storage tank was replaced.

Emergency. After hours or holidays call the Granville Police Department
(740) 587-1234 — 24 hours per day




Wastewater Department

A short history of Granville’s wastewater treatment system...

In 1912, the Village of Granville had the foresight to begin constructing its first Wastewater
Treatment System. Although quite primitive by today’s standards, the original treatment sys-
tem consisted of a single Imhoff combination settling tank and digester, followed by a large
sand filter. Design capacity was 0.250 million gallons per day. This was an important step for-
ward for public health in the Granville area. Around six miles of underground clay piping was
installed to collect sanitary waste and convey it to the “sewage disposal plant” as it was
termed. Most of the original 6 miles of wastewater collection system piping is still in service,
having withstood over a century of raw sewage passing through it.

The current Wastewater Treatment facility was completed in 1986, with a design flow capacity

of 1.224 million gallons per day. It is classified as an extended aeration activated sludge
wastewater treatment facility. Raw wastewater first flows through a mechanical bar screen
to remove objects larger than 6 millimeters in diameter. This prevents damage and wear to
the pumping and aeration equipment. The material removed by the bar screen is called
“screenings.”

In 2020, a perforated plate screening washer/ compressor was installed, which reduced
screenings volume by 90%, making the material practically odor free. The flow is then pumped
to the aeration basin for biological treatment. A mass of microorganisms that occur naturally
in wastewater are aerated to remove the Carbonaceous Biochemical Oxygen Demand (CBOD)
and Ammonia. This treated wastewater flows to secondary clarifiers to allow the heavy mate-
rials to settle to the bottom, while the clear water flows out of the clarifiers into the Ultravio-
let Disinfection tank for disinfection. Average daily flow through the plant in 2022 was roughly
465,000 gallons per day. The treated wastewater is discharged to Raccoon Creek.

2022 Wastewater Department Highlights
o Clear Run lift station is under contract to be lined and plumbing replaced
o Fully integrated a new web based preventative maintenance/work order system
o Tested a system for corrosion and odor control at Erinwood lift station
o Replaced emergency generator at Erinwood lift station
o Replaced both 15 hp influent pumps

2022 Wastewater System Facts

27 miles of sanitary sewers
8 Raw wastewater lift stations
1667 customer service connection

0.465 mgd average daily treated

51.04" of precipitation was recorded at the
wastewater treatment plant.

1169.8 mg total flow treated

1.224 million gallons per day—Maximum capacity
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Wastewater Department

Where do accumulated solids go?

Accumulated solids are removed from the treatment plant aeration system to maintain the
optimum levels of microorganisms for effective treatment. These accumulated solids are
treated by aerobic digestion and lateral flow thickening units that were installed in 1996.
The solids are then dewatered by a belt filter press that was installed in 2002. The de-
watered solids are then applied to farm land as a nitrogen supplement by a contracted en-
vironmental waste spreader, per regulations of the Ohio EPA.

How many miles of piping are in our wastewater system?

The Wastewater Division crew operates a combination sewer cleaning machine for preven-
tive maintenance cleaning of the main line sanitary sewers to help prevent sanitary sewer
overflows and backups into buildings. The crew maintains approximately twenty-seven (27)
miles of underground piping and eight raw wastewater pump stations which collect raw
wastewater from homes and businesses.

Removal Efficiencies

Ammonia: 98.1% or 114.3 lbs. / day
Suspended Solids: 96.9% or 1,722 lbs. / day

Carbonaceous Biochemical Oxygen
Demand (CBOD5): 99.1% or 714.3 lbs. / day

Biosolids Land Applied to Farmland:
47.3 dry tons

Emergency
After hours or holidays, call the Granville Police Department
(740) 587-1234 — 24 hours a day

Call Kelly Moore for questions regarding water and sewer bills @ 740-587-1400
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Village Communications Platforms

The redesigned Village Website may be
found here:

Sign up for the Village email list at
this link:

Follow the Village on Facebook::

Subscribe to our YouTube Channel:

RAV E Sign up for telephonic and mobile alerts
via Smart 911 at this link:

MOBILE

Smart

9

T

jl’



http://www.granville.oh.us
mailto:village@granville.oh.us?subject=Village%20Email%20Sign%20Up
https://www.facebook.com/granville.oh.us
https://www.youtube.com/channel/UCS--BT6L6b1UlB-78-6H0og
https://www.smart911.com/smart911/registration/registrationLanding.action?cdnExternalPath=

Village Contact Information

Village Contact Information

Herb Koehler — Village Manager
Carie Kraner — Finance Director

Autumn Klein — Clerk of Council

rector

Debi Walker Yost — Long Range Planner
Jenn Rubal—Zoning Administrator
Darren Willey — Service Director

Bill Caskey — Chief of Police

Brandy Bline — Clerk of Court

Rita Williams — Income Tax Commissioner

Matt Robinette — Utility Director
Kelly Moore — Utility Clerk / Receptionist

Bruce Cramer — Exec Director Bryn Du

Non-emergency Police Department

Non-emergency Fire Department
Village Service Department

Village Water Department

Village Wastewater Department

Village Water Bills
Granville Public Library

Granville Area Chamber of Commerce

Darryll Wolnik—Planning and Development Di-

740-587-0707

740-587-0707
740-587-0707
740-587-2330

740-587-5202
740-587-5243
740-587-3997
740-587-1880
740-587-1234
740-587-2338
740-587-2764
740-587-2304
740-587-1400
740-587-7053

740-587-1234

740-587-0261
740-587-1880
740-587-0165

740-587-2304

740-587-1400
740-587-0196

740-587-4490

www.granville.oh.us

hkoehler@granville.oh.us
ckraner@granville.oh.us

aklein@Granville.oh.us

dwolnik@granville.oh.us
dwalkeryost@granville.oh.us
jrubal@granville.oh.us
dwilley@granville.oh.us
wcaskey@granville.oh.us
bbline@granville.oh.us
rwilliams@granville.oh.us
mrobinette@granville.oh.us
utilityclerk@granville.oh.us

bcramer@bryndu.com

www.granvillelibrary.org
www.granvilleoh.com

Village of Granville
141 East Broadway ~ PO Box 514 ~ Granville, OH







